Termination of employment

The employer (Chalmers AB) and an employee can agree that the employment be terminated.
Such an agreement shall be voluntary and may be made at any time.

The rules pertaining to voluntary agreements are described in the Contracts Act (Avtalslagen
1915: 218).

An agreement is always voluntary on the part of the employee. It does not mean rights that the
employer concludes an agreement.

An agreement is considered as a contract and replaces regulations contained in other laws and
agreements (LAS, collective agreements,...).

What is stated in the agreement is what applies, what is not stated does not apply.

Normally, an agreement cannot be terminated by any one of the parties unless both agree to do
SO..
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Employee resigns (with future income)

‘ Employee resigns \

i Not-lce ). 1-3 months Chalmers kollektivavtal § 54
period
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Employee resigns (without future income)

‘ Employee resigns \

Notice
period

) 1-3 months Chalmers kollektivavtal § 54

Qualifying period > | Suspension ) A-kassan )

3 months (2020)
normally 12 months
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Chalmers Termination Package:
Voluntary departure

Agreement on .
voluntary departure Last day of employment
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— 4-12 months. www.st.chalmers.se/villkor

12 month

“5,262i.w,,mw,m.,.,.,w”HM,_,,._.M,,2oé2.,.A“,.uu,,,,_


http://www.st.chalmers.se/villkor
http://www.st.chalmers.se/villkor

Chalmers Termination Package:
Voluntary redundancy (kap. 2 § 16 omstallningsavtal)

/ Last day of employment

Agreement on Jr NOTE: NOT READY
voluntary UNDER NEGOTIATION

redundancy

( \ ] A-kassa financial aid via Trygghetsstiftelsen >
Redundancy

negotiations >
\\ 0 / a-kassan
Support via Trygghetsstiftelsen. financial aid if lower income. >
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Termination due to redundancy

Notice of Last day of employment
termination last woiking day unless exempt from work
Notice period ): 1-12 months. www.st.chalmers.se/villkor

Register —> Preferential rights to reemployment ) ' ’ ﬁ

9 months ——

A-kassa financial aid via Trygghetsstiftelsen >
A-kassan )

Support via Trygghetsstiftelsen. financial aid if lower income. > 5ar
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Arbetsformedlingen - A-kassa

Register with the Swedish Public Employment Service

The safety nets that exist in connection with dismissals presuppose that
you show that you are at the disposal of the labor market. You only show
this by registering as a jobseeker at the Swedish Public Employment
Service.

You can register at the Swedish Public Employment Service on your first
unemployed day

If you do not do this, you risk, among other things, losing unemployment
benefits and income insurance.



Voluntary termination
Voluntary redundancy

Agreement signed by Last day of employment
both parties l

Vid arbetsloshet, anmala sig till:
- Arbetsformedlingen

- A-kassan
T E—

| Suspension a-kassa ) ‘ A-kassan >

Suspension a-kassa
: |+ 45 compensation days (9 weeks / fulltime)
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Termination due to redundancy

Notice of
termination
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In case of unemployment, sign up for:
- Arbetsformedlingen

- The unemployment insurance fund
T —

A-kassan

>

Notice period }

LLTZOéi-,:“,_.Wm,,.ﬁ%JM_L,u,mh”m,m,-.,mﬁ-.W%4,5,-

2022 K S——————



